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EDCI 205:  Exploring Teaching as a Career  

Thursday, 8:30-11:20 a.m.

Riley Elementary School   
 
INSTRUCTOR:           
Dr. David Pratt, Tech 206
PNC:  219-785-5578 dpratt@pnc.edu 
Office Hours:  Wednesday. 9:00-12:00 or by appointment
The purpose of all education courses at PNC is to help you grow as a professional educator in order to meet the conceptual framework and educational outcomes as set forth by the department.  Please take some time to review the vision, theme and specific performances addressed for this particular course.
Vision

We envision that the Elementary Education program at Purdue University North Central will prepare candidates to complete our mission, and meet the challenges they will encounter as classroom teachers in educating students in our global, diverse and democratic society.  Our candidates will have the knowledge that allows them to integrate theory with practice so that they will be viewed as effective and reflective educators.  They will possess the necessary knowledge, skills, dispositions and will be committed to providing all children with developmentally appropriate instruction to foster students’ learning, discovery and engagement.  As they gain classroom experience, our graduates will be seen as school leaders who are advocates for student growth and school reform.  They will continually reflect and seek to grow professionally, and support professional organizations.  The conceptual framework, the foundation of the program, is designed to bring this vision to fruition through the outcomes, dispositions and goals.  The vision and mission are captured in the following theme: 
Theme

The unit’s conceptual framework is represented in the model found in Figure 1. The triangle was chosen as a symbol, to represent the candidate’s continuous growth. At the center of the model is the unit’s theme. Surrounding the theme are Purdue University North Central’s three institutional core beliefs of learning, discovery, and engagement, which we believe are the fundamental elements of the educational process.
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Figure 1. Conceptual Framework Model
Educational Outcomes
Knowledge.  The teacher candidate will have knowledge of: 
Educational Foundations:

 -the varied roles of the teacher and how these roles impact student learning. 
 -schools as organizations within the larger community and understands the inner workings of the school system. 
Reflective Practitioner: 
 -strategies that will enhance self-reflection.
 - how reflection benefits teaching and learning.
Diversity:

 -how ethnicity, class, gender, and other socio-cultural factors influence students’ learning and classroom climate.
Curriculum:

 -short- and long-term planning components and procedures.
Instruction: 
 -necessary components of an effective lesson.
Assessment: 
 -informal and formal assessment tools and appropriate uses of them.
Performances.  The teacher Candidate will be able to:
EF1:  examine his/her beliefs and compare/contrast them to major educational  philosophies. 

EF2:  reflect on the teachers’ varied roles and responsibilities.

EF3:  describe how the teacher’s instructional role may affect student learning.
T5.    use technology to communicate and collaborate.
RP1: use self-reflection to enhance his/her learning and understanding.

CT1: critically analyze information that is presented.

CU1: write appropriate lesson objectives.

CU2: develop activities consistent with instructional objectives.

I4:     uses effective questioning techniques.

I8.      manage individuals, small and large groups.

I10.   demonstrate flexibility in all school situations.

CT4: use critical thinking while teaching
C2:    is able to establish a positive learning environment
PURPOSE AND RATIONALE
Purpose: The purpose of this course is to provide students with experiences that will assist them in making informed career choices and build a foundation for future education courses.  The course is designed to help students explore four questions:

·         What does it mean to teach?
·         What does it mean to learn?
·         What is the nature of schools?
·         What are the purposes of schooling in society?
In addition, the course helps students think about what it means to learn to teach as they reflect on why, whom, and how they will teach.
  
Required Texts: 
1.  The First Days of School, by Wong & Wong
2.  Introduction to teaching, by Kauchak & Eggen     
Group Share
 

Reflection on Experience
You are to be thinking and reflecting on your experiences in the elementary classroom following each of your placements.  Please document the areas in which you are reflecting on during the week.  This can involve anything related to what was observed or experienced during your placement.  This will also serve as a place for you to record your reflections and changing feelings about what it is like to be a teacher.  Please write these down as statements and questions to share with your group.
 
Reaction to Course Readings
You will be expected to react to each of the course readings.  For the Wong text, you will be writing a response to each set of readings. The purpose of this reaction is not to repeat or summarize the material in the book.  After reading each chapter, identify the three most important concepts to you and write a paragraph about each one.  Please use the following format for each paragraph:
a) identify what you believe is an important concept 

b) describe its importance to your students, you, and your teaching 
c) provide an example of how this can be observed and/or demonstrated in classrooms

You have a choice for responding to the Kauchak/Eggen text.  Many of these options can be completed online. This website can be located at:  http://www.prenhall.com/kauchak.  Please print out your responses in order to share with the group.  The easiest way to do this is to send your responses as an email to yourself.
Please choose to respond to one of the following chapter prompts: 

Increasing Understanding/Reflect on This/Field Experience/Teaching in Era of Reform

Praxis Practice/Classroom Windows

Technology / Diversity Response

This response is completed in two ways:  If there is a Kauchak/Eggen reading for the week, please view the Web Links or Exploring Diversity links for that chapter and provide a one paragraph summary.  If there is a Wong reading for the week, please answer the questions provided by the web assignment links on the home page for the course.
GRADING

The field-based experience is pass/fail.  If you fail the field-experience, then you fail EDCI 205.  If you pass the field experience, then your overall grade is dependent on how well you do in the lecture/discussion portion of the class.  There are a total of 100 points associated with the campus-based portion of this course.  These points are distributed as follows:
 

	Peer Evaluation:  Weekly Responses (14)
	70

	Project 1:  Educational Autobiography
	10

	Project 2:  Reflection Task
	20


 

SCALE: Your final grade is determined by comparing campus-based points to the distribution of points shown below. 
 

	Points
	Grade 

	92-100
	A

	84- 91
	B

	76-83
	C

	68-75
	D

	 0-67
	F


           
 FIELD EXPERIENCE FOR EDCI 205
  
The purpose of the EDCI 205 field experience is to provide you with real teaching experiences in local schools.  These experiences should provide the substance for worthwhile and meaningful reflections on your decision to become a teacher.  Your experience will begin by observing a class and then assisting the teacher, and (at times) participating as a teacher. 
 

Attendance: The teachers and students at Riley depend on you.  They will expect you to be punctual* and a willing participant in their classroom every Thursday.  Your teacher will have activities planned for you to help the children with, papers for you to grade, and individuals for you to work with.  The students will learn to depend on your help and guidance.  Please do not disappoint them.  Plan to be at Riley Elementary every Thursday.  Your attendance is a good indication of your commitment to education—your own and that of the students at Riley.  Remember to make a good impression as you may someday wish to ask your teacher for a letter of recommendation!
In addition, you may wish to volunteer time at Riley outside of EDCI 205 class time.  This is perfectly acceptable!  Please ask your teacher when he/she would like some extra assistance in the classroom.
Please listen to your radio for school closings, due to fog.  DO NOT CALL PNC TO SEE IF CLASS WILL BE HELD AT Riley. If the LaPorte Corporation has a two-hour delay, we will not have EDCI 205 on that particular day.
 

If you are going to be absent, call the professor at 219-785-5578 and let me know of your absence.  You are allowed to have one absence without losing any points as long as you are able to make up the time in the class as well as provide me with the assignment for that week. After one absence you will lose the 5 points associated with that week’s assignment. 
 

*Two tardies will be counted as one absence. 
 

+If you do not call and let me know of your absence, (10) points will be deducted from your total points. 
  
The First Visit: Your teacher will introduce you to his/her class on your first visit.  Most of the first visit will likely consist of observation.  You are encouraged to take the initiative and discuss the activities you want to do with your supervising teacher.  Suggested activities are included in this packet.  With your help, the supervising teacher will decide the activities you will be performing during the remaining visits you make to this school.  You will be communicating the ongoing nature of your field experience with me through your school-based discussion.  If any problems arise, please make an appointment to discuss the difficulty with me.
  
Feedback and Evaluation:  The field experience should provide you with opportunities to observe teaching, assist teachers, participate as a teacher, and reflect on teaching.  A Student Appraisal Form will be provided to your supervising teacher toward the end of your observation experience.  Teachers are encouraged to share this evaluation with you.  You will receive this form during the last class meeting.  You are encouraged to include this form in your portfolio. 
  
Responsibilities and Expectations:  Field Experience is made possible because classroom teachers are interested in your professional growth and have volunteered to invite you into their classrooms.  If good relations are to be maintained with teachers in our local schools, and if we wish to continue this field experience program, then it is imperative that you live up to certain responsibilities.  These responsibilities include: 
  
Participation 
You are expected to observe classroom interactions, and actively participate in ways that assist the teacher.  We also hope you will have opportunities to directly interact with the students in one-on-one, small group, and large group activities.  The most common reason for poor evaluations by classroom teachers Is lack of interest and failure to participate.  The degree to which you participate depends on you, your supervising teacher, and the particular class to which you are assigned.  In some classrooms, participation may not be easily accomplished, but most classroom teachers expect you to take the initiative and find ways to participate. 
  
Dress, Conduct and Attitude 
Remember that when you enter the classroom you become part of the learning environment.  Your first responsibility is to act like a teacher.  Appropriate dress and good grooming are essential.  Also, please remember that you must follow the dress code of the school.  If you are not sure what is appropriate, dress up for the first visit, then follow the teacher’s advice.  Women should wear dress slacks/skirts/blouses/dresses.  Crop tops are not acceptable—no mid-sections showing.  Men should wear dress slacks/button down shirts, tie, casual shirts (not tee-shirts.)  Under no condition are you to wear low-cut revealing clothing or gym shoes.  Sleeping, reading the newspaper, doing homework, chewing gum, or eating snacks are not appropriate.  Talking and laughing with a partner are likewise inappropriate.  This includes both in the hallways, and the classrooms.  Your attitude as well as your physical appearance indicates your level of seriousness in this experience.  Your interest, appreciation of others, and sensitivity contribute to the total climate of the classroom.  Show that you are interested in teaching and want to participate. 
  
Develop a Professional Attitude:  Become familiar with school rules.  Be alert to standards set by the teacher.  Avoid discussion of school incidents or names of children as you talk with friends.  You receive privileged information about the school, teachers, and pupils, and you must respect their right of privacy and keep that information confidential.  In your writing assignments, refer to teachers and students with an initial. 
  
When It Is Appropriate to Take Notes in Class:  There are times that taking notes detracts from classroom activity.  If you are writing when everyone else is doing homework, your activity will go unnoticed.  However, taking notes during a heated confrontation between students may cause someone to wonder what you are doing and why.  Use common sense.  Be unobtrusive.  If in doubt, ask your supervising teacher when it would be appropriate for you to take notes. 
  
Develop a Professional Relationship with Students:  Central to your relationship with each student is your responsibility to teach.  The nature of your interactions should be connected to this responsibility.  You can and should be warm and friendly, but you should not be a “pal” or “buddy.”  Show that you care about each pupil, but avoid being drawn into “counseling” relationships.  You should be identified as a teacher, not a fellow student.   
Discussions with the Supervising Teacher 
If you have questions, talk with your supervising teacher or me.  Set conference times with your supervising teacher and/or me.  Ask when it would be most convenient to meet.  The teachers are interested in your development, but it is not always possible for them to stop their work to discuss problems or procedures.  You may need to stay late in order to provide this opportunity.  You may even need to schedule a time when you can meet after school dismisses or on a day other than your assigned visitation day. 
  
Interactions with Supervising Teacher
The way in which you raise questions is important.  Do not give the impression of criticism or disapproval.  Remember you are a guest among professionals, and your role is primarily that of learner.  Be a warm, responsive person who is genuinely interested in them, yet maintain enough emotional distance to be seen as a professional.  Accept the statements of all individuals at the school without voicing your judgment.  Avoid making a quick diagnosis of students’ abilities.  Be alert for cues from the teacher or supervisor. 
  
Become as involved in the classroom as you can
Teachers want you to help in ways that are beneficial to their students and to you.  Always ask if there is something more that you can do to help and to learn.  Develop professional relationships with those individuals you help. 
  
*If you have a disability and will need accommodations, please let me know as soon as possible.  If you have not already, please provide appropriate documentation and request accommodations with the Disability Services Coordinator, LSF 029, 785-5374.
  
EXPECTATIONS OF PURDUE NORTH CENTRAL STUDENTS 
    
· Wear your nametag at all times at Riley (for the safety of everyone.) 

· Snacks, coffee, soda are allowed, in our classroom, but do not take anything out to the classroom that you will be working in.  Please do not leave cans, cups, etc. lying around when you have finished with them. Gum chewing is not allowed in the school. 

· Please use proper grammar when addressing the teacher and students.  You will be a role model for the students.  Refrain from saying, “I seen that movie too” or, “She don’t know the answer to that question.” 

· If you need to conference with your teacher about the needs/difficulties of a particular student, please ask your teacher to make time after class, before school, or after school so that you may do so privately.  Refrain from talking about the students in the teacher’s lounge or within hearing distance of other students, aides, and parent volunteers.  This also goes for conversations outside of the school building.  Respect confidentiality. 

· Be knowledgeable about the rules and routines of your classroom. 

· Be assertive without being aggressive.  Teachers are extremely busy.  Sometimes it is difficult for them to take time out of teaching to help you begin an activity.  Be responsible by waiting patiently or walk around the room to offer individual help.  You can keep yourself busy with “cut & paste” activities while the teacher is conducting the lesson.  Or…discover all of the activities, games, bulletin boards, children’s literature, science experiments in the classroom.  Or… simply observe and write anecdotal records. 
EDCI 205 Exploring Teaching as a Career:  Weekly Schedule
  
	Week
	Day
	Discussion Topic
	Readings 

	1
	Jan 12

	Goals for the course

Getting to know each other
	None

	2
	Jan 19
	Becoming an Observer  

Why become a Teacher?
	-Ch. 1 (Kauchak/Eggen) 

- Looking and Listening (handout)

	3
	Jan 26
	Expectations for Teaching
	- Ch. 1- 5 ( Wong)



	4
	Feb 2
	Dispositions for Teaching
	-Ch. 2 (Kauchak/Eggen)

	5
	Feb 9
	Positive Expectations
*Educational Autobiography Due
	-Ch. 6-10  (Wong)

	6
	Feb 16
	Diversity
	-Ch. 3 (Kauchak/Eggen) 

	7
	Feb 23
	Differing Images of Teachers
	-Ch. 11-15 (Wong)

-Constructing Images of Teaching (handout)

	8
	March 2

	Student Problems
	-Ch. 4  (Kauchak/Eggen)

-Savage Inequalities (handout)

	9
	March 9
	PNC SPRING BREAK
No classes this day!
	

	10
	March 16
	Management/ Discipline
	 -Ch. 16-19 (Wong)

	11
	March 23

	Introduction to Instruction
	-Two teachers of letters (handout)
 -Ch. 11 (Kauchak/Eggen) 

	12
	March 31
	Lesson Mastery
	-Ch. 20-22 (Wong)



	13
	April 6

	Meet on Campus (SWRZ 216)
Teaching with Technology
	-Ch.12 (Kauchak/Eggen)



	14
	April 13
	Cooperative Learning

*Reflection Task Due
	-Ch. 23-24 ( Wong)

	15
	April 20

	Professional Organizations 
	-Ch.13 (Kauchak/Eggen)

	16
	April 27
	Becoming a Successful Teacher
	-Ch. 25, 26 & Epilogue (Wong)  


